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Date _________________	
Return to Work: Trainee Lactation Accommodations on Upcoming Rotation
Dear Dr. _____________________,
We hope this letter finds you well. We are writing to inform you about a need for upcoming accommodations for one of our residents in the Pediatrics Residency Program.
One of our residents, ______________________, has recently completed parental leave and is returning to clinical rotations. As you know, the American Academy of Pediatrics (AAP), the American Academy of Family Physicians (AAFP), the American College of Obstetricians and Gynecologists (ACOG), and others recommend that infants receive breast milk for at least the first year of life. As a training program, we fully support our residents’ parenting and feeding decisions and are committed to making the necessary accommodations to ensure they can successfully balance clinical responsibilities and lactation upon return to the workplace. Due to medical trainees' duration of parental leave, clinical schedules, and patient care responsibilities, finding time to express breast milk requires intentional support from faculty, colleagues, staff and administration.
In this regard, we would like to outline the additional accommodations that will be needed to support Dr. _____________ during their upcoming rotation. We greatly appreciate your support in helping implement these:
1)      Protected Time
· Lactating trainees will need to express breast milk regularly in order to provide sufficient milk for the infant and to reduce maternal risk of developing engorgement, pain, or mastitis as well as to maintain the physiologic process of lactogenesis. The frequency of pumping individuals required to successfully lactate varies between individuals but is often somewhere between every two to three hours.
· In general, the trainee will need 20-30 minutes for milk expression, although there is some variability in this as well depending on the proximity of the lactation space, quality of pump, access to pump and storage, and individual variations in time needed to express milk. 
· Due to their schedules and patient care responsibilities - finding protected break time for trainees to express breast milk requires support from faculty, colleagues, staff, and administration. Lactating residents are already working hard to carry out their regular clinical duties, as well as make a plan each day about how they will express and store milk at work, fit expression into each day, and care for their new infant at home, often with limited sleep! Break times may need to be scheduled in advance to ensure trainees can step away fully and that there is appropriate coverage of patient care responsibilities if needed. In these cases, the trainee should work with their clinical supervisors to determine an appropriate schedule and coverage plan if needs arise. If a trainee makes you aware that they need to step away to express milk, please support them in doing so, and ensure they can take the lactation breaks they need for the rest of your time together.
· Residents are not required to engage in patient care in any form during protected lactation time. We appreciate fellow and attending on service support in helping bridge coverage gaps during this time.
We appreciate your understanding and help in supporting these accommodations. You may use the template below as needed. If you have any questions or require further information, please do not hesitate to contact me.
Sincerely, 
Sabrina Ben-Zion, MD	
Associate Program Director 	
sben-zion@akronchildrens.org
Akron Children’s Pediatrics Residency Program
For more information, please see the AAFP Policy regarding Lactation Support for Medical Trainees:
https://www.aafp.org/about/policies/all/breastfeeding-lactation-medical-trainees.html
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